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The Faculty Handbookontains information of interest to members of the faculty. The
regulations in Section IV concerning appointment, reappointment, tenure, and promotion have
been dopted by the Faculty under Chapter 7 of theLBws of Bowdoin College and are subject
to change.

Additional information concerning degree requirements and student academic conduct may be
found in theCollege Cataloguand the Student Handbodkolicies applicable to all College
employeesincluding faculty have generally been omitted from this Handbook; for tlesesult

the Employee Handboak contact the Human Resources offidée Faculty, Student and
Employee Handbookand updates, announcemeautsl other resources are located on the web at:
http://www.bowdoin.edu/academaifairs/index.shtml

This edition incorporates changes adopted through 204\3.
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Faculty members are expected to meet all scheduled classes. In the case of a conflict
between a scheduled class and some other professional activity, such as attendance at a
conference, it is the faculty member’s respaitigjtto inform students and his or her
department chair well in advance and to arrange either appropriate alternative activities
or makeup sessions for missed classes. Those who find it necessary, under extra-
ordinary circumstances, to be absent fromartban two classes in any one course

during a semester should receive approval from the Dean for Academic Affairs.

It is the responsibility of all faculty members to be available for College obligations
throughout the working week during the academic-yam fall semester orientation
through scheduled classes, reading and examination panddSommenceme#to

fulfill their responsibilities fully and avoid placing undue burdens on their colleagues.
Faculty members are expected to arrange their pdrscimedules to be available for

the full range of obligations on campus. If unusual personal circumstances require a
different pattern of availability over an extended period of time, faculty members
should make arrangements in advance with their departhair and the Dean for
Academic Affairs.

Faculty members wishing to teach courses at other institutions during the academic
year should consult with their department chair and obtain approval from the Dean for
Academic Affairs.

The Dean for Academic Af
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A sabbatical is one semester of leave at full pay or one year of leave at half pay.
Faculty on yeatong leaves may supplement their salary with internaikternal
sources of funding, up to their regular, futhe rate.

1.

Purpose

The purpose of this provision is to make available to members of the faculty
opportunities to pursue scholarly, artistic, and professional activities related to
their developmetnas teachers and scholars or artists. Therefore, sabbatic leaves
may not be used ordinarily to teach at other institutions. Should special
opportunities arise for some teaching during a sabbatic leave which might have
particular benefit for a faculty mermah approval for accepting such opportunities
must be obtained in advanitem the Dean for Academic Affairs.

The College’s sabbatical leave program is intended to provide opportunities for
continued professional growth for the benefit of both the faecnémber and the
institution. Faculty members atfeerefore normally expected to return to teach
at the College followinghe sabbatical.

Eligibility ®

Pretenure Leave for Assistant Professors. Assistant Professors who are in their
third year of serge to the College may apply for a sabbatic leave of absence
pursuant to the Blaws of the College. Approval of such a leave will be
contingent upon reappointment. The junior leave malimally be taken in the

fourth year. A candidate for tenure may nollgnpostpone the tenure review by

no more than one year as a result of atpnere sabbatical or leave of absence

for research, scholarship or artistic work, including leave taken prior to
reappointment.

Posttenure Leave for Associate Professors.otJpromotion to Associate

Professor, faculty members may apply for a ypesure leave, normally to be

taken in the second year of tenure. Eligibility for a ytesure leave is based on
successful promotion. Additionally, the faculty member is expdotedve

completed at least three years of teaching since the junior leave and to have been
employed by the College for no fewer than seven years; exceptions require the
approval of the Dean for Academic Affairs.

Sabbaticals Eligibility to apply for a abbatic leave other than thestenure

leave or postenure leave is determined by the number of semesters-tifiall
teachingten semesters of fulime teaching constitutes the basic requirement to
be met. For faculty who were tenured before July 1, 2010, service toward
sabbatical eligibility begins to accrue following the-pgaure leave. For faculty
tenured on or after July 1, 2010, service toward sabbatical eligibility begins to
accrue following eligibility for the pogenure sabbaticdlLeaves of abg;
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as service to the College in deténing eligibility for future sabbatic leaves. At
least three years of teaching at the College should intervene between a leave of
absence and a sabbatic leave; exceptions require the approval of the Dean for
Academic Affairs.

The granting of a sabbatic leave will depend upon the necessary period of
teaching, an evaluation of the prospects for the successful completion of the
sabbatic leave activities and the value of those activities for the faculty member
and the College. Consideration will also be given to the leave pattern in the
department.

If a faculty member defers or advances a sabbatical at the request of the College,
doing so will have no negative effect on the faculty member’s eligilbdita
subsequent sabbaticah faculty member may accrue no more than twenty
semesters of service toward sabbatical eligibftite equivalent of a ongear
sabbaticaht full pay).

Procedure

During each academic year, the Dean for Academic Affairs will determine which
members of the faculty will be eligible, on the basis of the number of semesters
taught, for a sabbatic leave during the academic year two years beyond a current
academic yearThe Dean for Academic Affairs will notify Assistant Professors

of their eligibility for pre-tenureleave at the time at which reappointment in the
rank of Assistant Professor is offer@dhe Dean for Academic Affairs will notify
newly tenuredAssociate Professors of their eligibility for a ptesture leave
following a successful promotion. The Dean will then inform those members of
the faculty about their prospective eligibility and invite discussions of possible
sabbatic leave plans among ttaculty member, department and the Dean for
Academic Affairs.

The faculty member shall develop a plan for sabbatic leave activities. The plan
should describe the relation of the planned activities to previous research and
scholarly or artistic work, ppfessional development and teaching and course
development in the futur®equests for sabbatic leave should normally be made
in writing to the Dean no later than Octolienf the academic year preceding the
year in which the leave would take place.

The Dean will consult with the relevant department caad/or program

director, evaluate the leave plan, and may consult with the Governance and
Faculty AffairsCommittee in determining approval for the leave. The Dean will
review annually sabbatic leavesdatheir activities with the Governance and
Faculty Affairs Committee and with the Academic Affairs Committee of the
Trustees.

Within three months afeturring from sabbatical, the faculty member shall
provide a report to the Dean for Academic Affairs lo@ activities undertaken
during the sabbatical.
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C. Leaves of Absence for Research, Scholarship, and Artistic Wotk

1. The College encourages members of the faculty to seek funds from government
agencies and foundations in support of leaves of abgenthe pursuit of
scholarly research or artistic work. Ordinarily, leaves of absence without pay are
for one semester or one year. Applications may be made to the Faculty
Development Committee for support of leaves to exteneseneester leaves to a
full year
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¢) Retaliation of ankind against a person who, in good faith, reports or
provides information about suspected or alleged misconduct.
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the record of the inquiry shall include documentation of the reasons for
exceedng the 60day period. The respondent(s) will be given a copy of the report
of inquiry and will be provided with an opportunity to comment on the report. To
the maximum extent possible, the inquiry committee will provide confidential
treatment to the affeetl individual(s).

Should the Dean, based on the report from the committee, conclude that further
investigation is not justified, detailed documentation of the inquiry shall be
maintained for three years to permit later assessment of that conclusion.

If the conclusions of the inquiry determine that a formal investigation is
warranted, such an investigation will be initiated within 30 days.

Interim administrative actions, as appropriate to the allegations, may be taken at
any time prior to the completiorf the inquiry or investigation if such actions are
necessary to protect the welfare of human or animal subjects of research or to
prevent the inappropriate use of funds.

Investigation

An investigation is a formal examination and evaluation of relevant facts to
determine whether misconduct has taken place, and if so, to assess its gravity and
propose what action should be taken. During the investigation, additional
instances of possible misconduct may be identified that would justify broadening
the scope beyond the initial allegations. The Dean will appoint an investigative
committee of three to five members who have the appropriate expertise to
examine the evidence, interview the witnesses, and conduct the investigation.
Committee members may be from witlor outside the Bowdoin community,

and must have no real or apparent conflicts of interest with respect to the
respondent(s) or the case in question.

At the time the investigative body is appointed, the Dean shall inform in writing
the respondent(s) araahy coinvestigator in the affected research effort that an
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the allegations. All iterviews will be transcribed or tape recorded. Complete
summaries of these interviews will be prepared, provided to the interviewed party
for comment or revision, and included as part of the investigatory file. All parties
involved in the investigation shatrive to maintain confidentiality of

information.

Outcome of Investigation

Within 120 days of being appointed, the committee shall complete its
investigation and shall submit its findings of fact and its recommendations to the
Dean. Should the comrtge determine that the respondent(s) is (are) not guilty

of any misconduct and that the allegation should be dismissed, all participants in
the investigation shall be so informed in writing by the Dean. Efforts will be
made to repair any damage, as a tasfithe allegation and investigation, to the
reputation of the person(s) alleged to have engaged in misconduct.

If the investigative committee finds that the allegations are substantiated and that
misconduct has occurred, the Dean will determine whatisas to impose or

what further disciplinary procedures should be undertaken. The Dean will
consider such factors as how serious the misconduct was, whether it was
deliberate or merely careless, and whether it was an isolated event or part of a
pattern. Ay agency sponsoring the research will be informed of the findings of
the investigation, and publishers and editors of journals shall be informed if
manuscripts produced from fraudulent research have been submitted or
published. If the Dean determines ttia¢ misconduct is serious enough to

warrant termination of appointment for cause, the procedure found in Section
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Faculty and appropriate administrative staff will be informed on an annual basis
of these policies and procedures and the importance gflizomoe.

E. Human Subjects Research Policy

Bowdoin College is required to assure the federal government that the welfare, rights,
and privacy (where applicable) of human study
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IACUC for approval. Documentation of training must be submitted to the IACUC
before a potocolwill be reviewed.
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b) A faculty member may take a Family Leawe @ip to twelve (12) weeks to
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coverage of these duties might be necessary if the faculty member is unable
to perform them for a short period of time.

A faculty member should notify the Office of the Dean for Academic Affairs
of a birth or adoption event with as much advanceeats feasible. The
Dean’s office will meet with the faculty member and then consult with
department chairs and/or program directors. The specific distribution of the
two-course reduction must be approved by the Dean in consultation with the
faculty menter and department chairs and/or program directors.

A faculty member receiving a course reduction affirms him/herself to be the
primary or coequal caregiver of the child during the time of the course
reduction. Course reductions are only availabladtolty in the role of

primary or coequal caregivers.

Faculty who are not primary or coequal caregivers may request exemption
from nonteaching duties for the semester in which her or his child is
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included in the materials for reappointment and tenure. The letter will
outline the policy on extension of the tenure probationary period for a
parental leave and state that the criteria for review and the expectations for
research and teaching are identical for all faculty members at the conclusion
of the tenure probationary petio
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Equal Opportunity and Affirmative Action in Employment

As a coeducational institution with a longstanding commitment to the education of a
diverse student body, Bowdoin College is dedicated to the principles of equal opportunity
and nondiscrimination The College recognizes that an excellent liberal arts education
should include multicultural and pluralistic perspectives inside and outside the classroom.
A faculty and staff of men and women from various cultures and ethnic and racial groups
immeasuably contribute to the quality of the educational experience.

Consistent with the By aws of the College, Bowdoin complies wapplicableprovisions

of federal and state laws that prohibit discrimination in employment, admission or access to
its educatioal or extracurricular programs, activities, or facilities based on race, color,
ethnicity, national origin, religion, sex, sexual orientation, gender identity and/or
expression, age, marital status, place of birth, veteran status or against qualifield atali

with disabilities on the basis of disability.

The College’s commitment also includes practicing standards of fairness in defining
positions, implementing the recruiting and hiring process and conducting reviews for
reappointment and tenure. hd candidates Bowdoin selects will meet the College’s high
standards, and Bowdoin will not be influenced by criteria irrelevant to its educational goals.

As a multicultural campus community, respect for the rights of all and for the differences
among uss essential to Bowdoin. As an employer committed to diversity, the College

seeks and welcomes applications from candidates from a range of cultural experiences and
backgrounds and from those who can demonstrate a commitment to diversity.

The Dean for Aademic Affairs is responsible for ensuring that faculty excellence and
diversity receive a consistently high priority in recruitment. The Dean's office serves as a
resource for departments in their efforts to attract diverse pools of candidates. Wlthoug
departments have the major responsibility for defining positions, for recruiting and hiring,
and for conducting reviews for reappointment and tenure, the Dean for Academic Affairs
and the Affirmative Action Officer will regularly review their processes and procedures
and monitor their success in creating a pluralistic and multicultural environment.
Annually, the Dean for Academic Affairs, after consultation with the Affirmative Action
Officer, will prepare a report on faculty hiring and retention ferRnesident and for the
Committee on Appointments, Promotion, and Tenure.
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lll. Free Speech and Human Rights in the Academic Community

A. Freedom of Speech and Political Activity

Free speech is a constitutional right in a democratic society and a cora@fston

intellectual life at Bowdoin. Members of the college community are encouraged to
express their views on all matters including controversial, political issues in the public
domain. Preservation of freedom of speech is a primary task of the College; the right to
express both popular and unpopular views is to be protected. The College furthers this
end best by serving as a forum where ideas may be debated and discussed. When taking
public positions members of the college community should make an effort in good faith

to avoid the appearance of speaking for Bowdoin.

B. Human Rights in the Bowdoin Community

The students and faculty of Bowdoin College belong to a community of scholars
dedicated to the principles of free inquiry and free expression. Thgg€adlalso a
community of men and women whose pursuit of knowledge and whose social relations
should rest upon the ethical foundations of a free and humane society: tolerance,
honesty and civility. An institution of higher learning, devoted in large part to the
examination of human values, can realize its goals only when each of its members
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IV. Policies and Procedures Governing Appointmat, Reappointment,
Promotion, Tenure, and Faculty Evaluatior?

A. General Criteria for Appointment, Reappointment, Tenure, and Promotion

The instructional faculty of the College consists of (1) Professors, Associate Professors,
Assistant Professors, andstructors appointed to regular ftilne or paritime tenured

or tenure
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service to the College. Sabbaticals and leaves of absence for research,
scholarship, or artistic work will normally extend the tenubptionary period

by no more than one year, whether taken before or after reappointment. The
tenure probationary period may be extended, in total, for no more than three
years, with extensions to each of the contracts within the tenure probationary
period limited to no more than two yearBhus, the reappointment review may
take place no later than the fifth year after initial appointment. A tenure review
should occur no later than the ninth year after the initial appointment to a tenure
track position, except under rare circumstances and only with approval of the
Dean for Academic Affairs.

C. Reappointment of Tenuretrack Faculty

Criteria and procedures

Reappointment decisions are based upon an evaluation of teaching, scholarly, or
artistic egagement and contributions to the College community. While all three
criteria are considered significant, two are of paramount importance at the time
of reappointment. Candidates for reappointment will be expected to have shown
sufficient strength as teaefs and promise as scholars or artists to justify re-
appointment leading to a tenure decision. This means that, whileenored

faculty members will be judged in part on their contributions to the College com
munity, including college, departmental anmdgram committees, they should

not become immersed in institutional functions at the expense of either their
teaching or their scholarly or artistic work.

The standards and procedures of evaluation will be explained to all finalists for a
tenuretrack pogion, will serve as the basis upon which the successful applicant
is evaluated in the reappointment review, and will not be changed for the
individual. Exceptions to the procedures will be made when the Dean for
Academic Affairs, with the advice of the @mittee on Appointments,

Promotions and Tenure and the chair of the department or program, determines
that the standard procedures are insufficient for evaluation in a particular
discipline or interdisciplinary program.

Faculty members hold appointmenither singly in a department or program or
jointly in a department and program. Faculty members who hold joint
appointments have a primary appointment in either a department or program,
which will be indicated in the letter of appointment. The natuthef
appointment determines the compaosition of the review committee for
reappointment and tenure as outlined below. Ideally, review committees
consisting of faculty outside of the candidate’s department/program will be
appointed at the time of a candidat@ointment. This review committee will
serve until the candidate’s tenure review but if additional faculty are tenured in
the candidate’s department or program before the reappointment review, they
will be added to the review committee. The chair ofdepartment or program at
the time of a candidate’s reappointment normally will chair the review
committee.
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a) For candidates whose appointments are in a single department or program

b)

with two or more tenured members, all tenured members of the department

or program at the time of the candidate’s reappointment normally will

evaluate the candidate. In departments or programs that have or will have
fewer than two tenured members at the time of a candidate’s reappointment,
the Dean for Academic Affairs willgooint a review committee consisting of

the tenured member of the department or program and at least one member of
the Facultyfrom outside of the candidate’s department or program.

For candidates with joint appointments whose primary appointment is in a
department, all tenured members of the department at the time of the
candidate’s reappointment normally will evaluate the candidate. In addition,
the Dean for Academic Affairs will appoint at least two tenured faculty
members who teach in the relevanbgram and who are not members of the
candidate’s department to serve on the review committee. When possible,
one of the program’s representatives will be the individual serving as director
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In addition, a copy should be sent to the office of the Dean for Academic Affairs.
Departments or programs and candidates are encouraged todiolisetings
annually each subsequent year until the point of the tenure decision.
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appointments may choose to submit forms from semesters prior to
their tenuretrack appointment; failure to do so will not jeopardize the
evaluation.

b) The chair othe review committee will provide the following materials:

(i)

(ii)

(i)

(iv)

The letter summarizing the discussion that took place at the end of the
first year of the appointment.

Separate departmental student opinion forms if used and kept by the
departmentather than the candidate. Candidates who taught at
Bowdoin on nortenure track appointments may choose whether forms
from semesters prior to their tendrack appointment are included,;
failure to do so will not jeopardize the evaluation.

Letters solicited from a sample of the candidate’s students. The sample
will consist of students chosen from all courses taught by the candidate
while at Bowdoin approximately in proportion to their enrollments,
according to a method prescribed by the Committee on Appointments,
Promotion and Tenure.

Departments and programs may consider their observations of
departmental colloquia or other presentations made by the candidate.

Formal procedure

a)
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d) The evaluation forwarded to the candidate and the Dean for Academic
Affairs will be signed by all tenured members concurring in it. Any dissent
will be indicated and a dissenting opinion may also be submitted, signed by
any tenured member of the department, program, or committee who wishes
to do so.

e) The candidate may discuss the evaluation with any member of the
department, program, or committee who contributed to it.

f) The Dean for Academic Affairs will make the decision regarding
reappointment. The Dean will submit his or her decisegarding
reappointment in writing to the candidate normally before March 1.

4. Inthe event that a faculty member is appointed to a position leading to a tenure
review after a period of employment in a nonrenewable position, the appointing
departmenwill, soon after the appointment, provide the Dean for Academic
Affairs and the faculty member with an evaluation equivalent to the evaluation
for reappointment.

5. A positive evaluation does not necessarily imply reappointment, since changes in
the curicular needs of the department or the College might make reappointment
inadvisable.

D. Notice of Nonreappointment

If the College has stipulated that an appointment is renewable in a letter of appointment
and does not intend to reappoint a faculty member, notice will be given as follows:

1. No later than March 1 of the first academic year of service, if the appointment
expires at the end of that academic year; or, if an appointment terminates during
an academic year, at least three months in advdritetermination;

2. No later than December 15 of the second academic year of service, if the
appointment expires at the end of that academic year;

3. At least twelve months before the expiration of an appointment if the person has
served two or more years in the College.
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The Dean for Academic Affairs invites the candidate to submit a
packet of mateails for the confidential use of the department or ad hoc
review committee, the Committee on Appointments, Promotion and
Tenure, the Dean for Academic Affairs, the President of the College,
and the Academic Affairs Committee of the Trustees. This packet
should be submitted to the department or committee chair by
Septemberi. It should contain the same types of materials expected
at reappointmen

x A self-evaluative statement covering teaching, scholarship or
artistic work (achieved and planned) and service.

x A curriculum vitae.

x All syllabi and a sample of other course materials (e.g. assignments,
exams) used during the semesters the candidate has been teaching at
the College, including the semester of the review.

x Evidence of scholarly or artistic engagemn@ng. publications,
works produced, works exhibited, works in progress, reviews of
works, papers presented).

x Other materials the candidate considers relevant.

x Candidates for tenumaust submit all College Student Opinion
forms and numeric summary data for courses they have taught at
Bowdoin since appointment to the tenure track. Candidates who
taught at Bowdoin on natenure track appointments may choose to
submit forms from semesters prior to their teruaek
appointment; failure to do so will notgpardize the evaluation.

x Departments may require the submission of their separate
departmental forms for courses taught at Bowdoin since
appointment to the tenure track. Candidates who taught at Bowdoin
on nontenure track appointments may choose to stforins from
semesters prior to their tenurack appointment; failure to do so
will not jeopardize the evaluation.

The candidate’s department or review committee chair shall prepare a
dossier that contains the materials submitted by the candidatel] as we
as updated materials similar to those submitted during the
reappointmenteview:

x The letter summarizing the discussion that took place at the end of
the first year of the appointmeand the reappointment letter

x Separate departmental student opirfiarms if used and kept by the
department rather than the candidate. Candidates who taught at
Bowdoin on nortenure track appointments may choose whether
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The dossier submitted by the departmerdanmittee, including the
packet of materials submitted by the candidate.

Evaluative statements on file from the time of reappointment.
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The Dean for Academic Affairs will inform each candidate for promotion of the
recommendation of the Committee on Appointments, Promotidanure, and
the reasons therefore, to/ 1 Tf -2vsher with the Dean’s own recommendation b 1 Tf -2vfore
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Evduative statementsndfile from the time of tenugéncluding the tenure
recommendation letters frorthe departmenthe Committee on Appointments,
Promotion and Tenurend the D
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A member of the Committee who is the appellant, who is a member of the
appellant’s department, or who participated directly in the decision under appeal
shall be disqualified from appointment teetinvestigative Committee.

Time Limitations for Filing an Appeal

Any appeal by a faculty member who was denied reappointment, tenure or
promotion must be made in writing to the chair of aeulty Appeals
Committee within 60 days after written notifian of the final decision.

Grounds for an Appeal

A candidate for reappointment, tenure or promotion, may lodge an appeal and
request an investigation on the basis of alleged discrimination or violation of
academic freedom, or inadequate consideratis defined below. A written

appeal documenting the alleged irregularities must be filed with the Faculty
Appeals Committee within 60 days of notification of the negative decision of the
Dean for Academic Affairs, in cases of reappointment, or of thsidnt, in

cases of tenure or promotion. In conducting investigations the committee will be
guided by the Faculty HandbooRdctions IIl.A and B) and by the following
definitions adapted from the American Association of University Professors’
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consider all available evidence bearing on the relevant performance of the
candidate; inadequate deliberation over the import of the evidence in the light
of the relevant standards; reliance on irrelevant and improper standards; or a
failure to exercis professional academic judgment. In determining whether
there was inadequate consideration, the Investigative Committee will not
substitute its own judgment on the merits of the case for that of the members
of the department, the Committee on AppointragRtomotion and Tenure,

or the administration.

3. Procedures

a)

b)

Petition for Review Alleging Discrimination or a Violation of Academic
Freedom

Insofar as the petition for review alleges discrimination or a violation of
academic freedom, the functiookthe Investigative Committee shall be the
following:

(i) To determine whether discrimination or a violation of academic
freedom was a determining factor in the decision.

(i)  Ordinarily, when there is a finding of discrimination or violation of
academic freedu, the Investigative Committee will recommend that
the review of the matter be returned for reconsideration to the next
stage in the decision process beyond the stage where discrimination or
the violation of academic freedom took place. Reconsideratadh sh
take account of the Investigative Committee’s report.

(i) To communicate its finding, and, if appropriate, its recommendation in
writing to the President, and the Dean for Academic Affairs in cases of
reappointment, and the appellant.

The authority to acon any such finding or recommendation resides

with the President or the Dean. In the event that the President or the
Dean for Academic Affairs (in cases of reappointment) decides to
reject the recommendation of the Committee, he or she shall provide in
writing the reason for his or her action to the Investigative Committee
and the appellant, and the Investigative Committee shall have an
opportunity to reply.

Petition for Review Alleging Inadequate Consideration

Insofar as the petition for review @fles inadequate consideration, the
functions of the Investigative Committee shall be the following:

() To determine 16 >
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be returned for reconsideration to the stage in the decision process
where the inadequate consideration first took place. Reconsideration
shall take account of the Investigative Committee’s report.
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If an initial appointment is made without tenure (for a period not to exceed three years),
a recommendation to the Trustees regarding tenure will be made prior to September 1

of the final year of the appointment. The procedure to be followed will be the same as

that for all candidates for tenure.

|. Visiting, Part-time, and Special Faculty Appointment$®

1. Appointments

Appointments to give courses for credit are made only to those people who have
been approved by the Administration and the relevant department or program.
The teaching of any person so appointed will be reviewed periodically if he or
she continues teaching at the college beyond his or her initial appointment.

Persons holding appoinamts other than fulime, tenurdrack appointments
will fall into one of the following categories:

a) Tenurable appointments. Pdirne, tenurgrack appointments. All
procedures and standards employed intfole tenurerack appointments
will normally be maintained. Persons holding such appointments will be
reviewed for reappointment and promotion according to the same schedule,
procedures, and expectations as apply 